
P R O A C T I V E  E N G A G E M E N T  W I T H  N E W  T E A M S
Our proven track record of delivering TUPE transfer ensures that new employees feel comfortable about their change of employer throughout the process.

U N D E R S TA N D I N G
"I feel anxious and confused. Who are Good Eating Company?  

Will they want me? Will I fit in?"  

"I know about Good Eating Company and understand what is happening."

T H R I V I N G
“I have a positive future GEC & ARUP feels like 

a great fit and I love my new home.”
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Staff Integration & TUPE Journey Framework

B E L O N G I N G 
“I feel more comfortable. I seem to be values. I like the culture.”  

“I am comfortable. I feel valued. I have the tools to do my job. I feel at home.”  

“I understand my purpose. I have lots of opportunity to learn and grow in my new home.


